Promotional Terms and Conditions for PAYROLLplus Account:
1. The promotion offer is valid from 2 April 2013 to 30 June 2013 (both dates inclusive,
hereinafter called the “Promotion Period”).

. New Customer(s) refers to a customer who has not maintained any current, savings,
time deposits or investment account(s) (either in sole name or being the primary
account holder of a joint account) with China CITIC Bank International Limited
(the “Bank”) during the past 12 months.

. This promotion offer only applies to New Customer (as defined in Clause 2) and
existing customer who successfully opens and uses the PAYROLLplus Account (as
defined in clause 4) during the Promotion Period. When customer ceases to use the
PAYROLLplus Account for receiving automated payroll payments for two consecutive
months, the relevant account will cease to be a valid PAYROLLplus Account and will be
treated as a normal HKD savings account. To enjoy this promotion offer, the customer
must maintain a valid PAYROLLplus Account.

. Customer has to open a HKD savings account under the sole name of the customer
and register the account as the payroll account for receiving automated payroll
payments (as defined in clause 5) (“PAYROLLplus Account”). This PAYROLLplus Account
shall be subject to the Bank's applicable terms and conditions, including the Terms
and Conditions for Deposit Accounts, save as otherwise amended, revised or
supplemented herein.

. Automated payroll payments consist of those transactions with details including
words such as “auto payroll’, “payroll’, “salary’, “direct credit payroll’, and “wages” on
statements or in passbooks issued by the Bank, while standing instructions set up
with the Bank and deposits via CHATS, telegraphic transfer, cash, or cheque are not
acceptable as automated payroll payments. The customer is required to authorize
his/her employer to disburse his/her salary by making automated payroll payments
to his/her payroll account.

. The credit card spending credit rewarded cannot be exchanged or converted into
cash under any circumstances. The credit card spending credit should be used for
retail purchase only and cannot be used for cash advance and settling the
outstanding balance.

. Auto Payroll Welcome Reward:

a. The auto payroll welcome reward (the “Reward”) is only available to New
Customers who successfully open the PAYROLLplus Account (as defined in Clause
4) during the Promotion Period and successfully arrange for his/her salary to be
disbursed via automated payroll payment (as defined in Clause 5) into his/her
PAYROLLplus Account for 3 consecutive months during the first 4 months from the
date of registration of the PAYROLLplus Account.

. To be eligible for the auto payroll welcome reward, the customer must have a
minimum monthly payroll amount of HK$20,000. Auto Payroll Welcome Reward is
not applicable to existing customer.

The customer who meets the above requirements can enjoy the Reward
according to the below table. The Reward will be given in the form of credit card
spending credit.

Auto Payroll Welcome Reward

Monthly Average
(Credit Card Spending Credit in HK$)

Payroll Amount (HK$)
=>$60,000 (for CITICfirst customer with $1.700
total asset of HK$1,000,000 or above) '
=>$60,000 $1,200
$40,000 - < $60,000 $800
$20,000 - < $40,000 $400

. To receive the Reward, the customer must hold a valid credit card issued by the
Bank. The Reward will be credited to the designated customer’s credit card
account within the 5th month from the date of registration of the PAYROLLplus
Account without prior notice.

. The customer must still maintain a valid PAYROLLp/us Account and a valid credit
card when the Reward is credited to his/her credit card account. Otherwise, the
Bank reserves the rights to cancel or terminate the Reward.

Should the customer close the PAYROLLplus Account within 1 year from the date
when the first automated payroll payment credited to the PAYROLLplus Account,
the customer is required to reimburse the Bank for the credit card spending credit
awarded by the Bank. The Bank will deduct the credited amount directly from the
relevant credit card account of the customer without prior notice.

g. Each customer is entitled to receive the Reward once only.

. Preferential HKD Savings Deposit Interest Rate up to 1% p.a.

a. Once the PAYROLLplus Account has received the first automated payroll payment
(“First Payroll Day”), a preferential HKD savings deposit interest rate of 1% p.a.will
be offered to the PAYROLLplus Account for the first three months from the First
Payroll Day, thereafter 0.1% p.a. will be offered. The maximum deposit amount that
is entitled to the preferential HKD savings deposit interest rate is HK$1,000,000.
Any amount over HK$1,000,000 will be subject to the prevailing HKD savings
deposit interest rate.

Preferential HKD savings deposit interest will be credited to customer’s
PAYROLLplus Account according to the normal arrangement of interest payment
(if any) of the respective savings account.

c. When the customer fails to maintain a valid PAYROLLplus Account, the preferential
HKD savings deposit interest rate will not be applicable to the PAYROLLplus
Account starting from the day of ceasing to be a valid PAYROLLplus Account.

9. Preferential HKD Time Deposit Interest Rate:

a. Customer can enjoy a preferential HKD time deposit interest rate of 1.2% p.a. if
setting up a 6-month HKD time deposit of HK$200,000 or above and maximum at
HK$3,000,000 with New Funds (as defined in Clause 9b) during the Promotion Period.

. New Funds refer to the funds, which are newly deposited into the Bank by the
customer and are not transferred from any accounts of the Bank.

The preferential HKD time deposit interest rate of 1.2%p.a equals to the sum of the
prevailing board rate applicable for 6-month HKD time deposit as determined by
the Bank as of the value day plus the bonus rate.

. The bonus rate will be paid in the form of cash rebate to be credited to customer’s
PAYROLLplus Account in September 2013.

. Customer is required to maintain a valid PAYROLLplus Account when the bonus
rate in the form of cash rebate is credited to his/her PAYROLLplus Account.
Otherwise, the Bank reserves the rights to disqualify customer’s eligibility to
receive the cash rebate.

10. Up to HK$1,200 Credit Card Spending Credit in joining CITICfirst

a. Ifthe customer successfully joins CITICfirst, the customer will enjoy up to
HK$1,200 credit card spending credit. For details, please refer to the terms and
conditions of CITICfirst Exclusive Welcome Offer.

11. Up to HK$400 Credit Card Spending Credit for Direct Debit Authorization Instruction:

a. Depending on the number of successful Direct Debit Authorization Instruction
(“DDA") set up through any branches of the Bank (not including those submitted
through merchants) during the Promotion Period, the customer will be entitled to
the credit card spending credit as follows:

Credit card spending credit

No. of DDA (Each successful DDA set up)

15— 4t HK$50

5th_ g HK$100

b. Each customer is entitled to a maximum of HK$400 credit card spending credit.

c. After successful setting up of DDA(s), the DDA(s) instruction should remain valid
for 6 consecutive months after the set up.

d. Credit card spending credit will be credited to the customer’s credit card issued by
the Bank on or before 30 September, 2013.

12.Travel Insurance Premium Discount

a. On or before 30 June, 2014, customer can enjoy 30% premium discount on any
travel insurance plan. The Bank is an insurance agent of Zurich Insurance Company
Limited. The respective insurance plan mentioned in the leaflet is underwritten by
Zurich Insurance Company Limited.

b. Customer can get the premium discount upon enrollment. If customer enrolls via
online, the discounted amount will be paid as cash rebate and credited to
customer’s PAYROLLplus Account within 8 weeks from the enroliment.

13. Perpetual Annual Fee Waiver for China CITIC Bank International Visa Platinum Card

a. On or before 30 June, 2014, customer who successfully applies for the Bank’s China
CITIC Bank International Visa Platinum Card, can enjoy the perpetual annual fee
waiver for the card.

b. The Bank reserves the final approval right of the application of China CITIC Bank
International Visa Platinum Card.

c. Privileges applicable to China CITIC Bank International Cards are subject to
relevant terms and conditions of the credit card. For details, please visit any of
our branches.

14. Solicitor fee subsidy for mortgage

a. Customer who successfully applies for a new residential property mortgage loan
with an approved mortgage loan amount of HK$2,000,000 or above and the
mortgage loan is drawn down on or before 30 June, 2014, can get the solicitor fee
subsidy of HK$5,000 for the relevant mortgage. For refinancing applications from
existing mortgage customers, only the net proceeds will be taken into account for
this offer.

b. The solicitor fee subsidy for mortgage will be credited into customer’s repayment
account maintained with the Bank in 2 working days after loan drawdown.

c. This offer cannot be used in conjunction with any other mortgage offers.

15. General Banking Service Privilege

a. Starting from the First Payroll Day until 30 June, 2014, customer can enjoy 50%
handling fee discount on purchasing Gift Cheque and Cashier’s Order.

16. The Bank reserves to right to delete, replace, supplement or amend these Promotional

Terms & Conditions at any time without prior notice.

17.In case of any disputes, the decision of the Bank shall be final and binding.
18. In the event of any inconsistency between the English and Chinese versions of these

Promotional Terms and Conditions, the English version shall prevail.

PAYROLL_04/13

(P B @ i

CHINA CITIC BANK INTERNATIONAL The China Bank of Choice

The New PAYROLLplus Account

[ —

Open an account today
and receive up to
HKS$3,300 bonus rewards

Callusat 2287 6788
DEPOSITS www.cncbinternational.com/payrollplus

(P B @D i

CHINA CITIC BANK INTERNATIONAL The China Bank of Choice

2T HEplus, BO
B EE0O)HR

i ##ﬁt Fj‘:ril_r‘;ﬂf.-'

A -

PR
HK$3,30012

#HE 2287 6788

=
oy www.cncbinternational.com/payrollplus




2HPEHRT(EE) "B plus, FO - BIRFRERE
HENESOHM - HEIEAEZE 2013568308
B "B plus, B O - AfE5EHKS3,300[5] 88
—RYBHES  TERBERNSERVEE -

) miEHKs3 30005 mE

I

BEBEREERE HK$1,700
2 B CITICirst HKS$1,200
R BB FURERISIE T HK$400

) BrEnEs

" 1.2%ETERFEREFNXER
" BEI1%ETHEEFRENXEE

) 2ruERTEEES
RER
» ERRBRIKERR - IZRECHESR

SRS
" KAREE

RIBIRTE
= IR RN & JZ AL HKS 5,000

—ARER1TARTS
" B RARTEREYERR

1552 E PR B AR |

BHE  BARERPERT (BR) F21THHE
2287 6788
www.cncbinternational.com/payrollplus

CITIC Bank International offers premium-banking
services that reward your hard work. From now
until 30 June, 2013, open a CITIC Bank International
PAYROLLplus Account and earn up to HK$3,300
bonus reward. Enjoy superior services and offers
that meet all your financial needs.

' Welcome Reward up to HK$3,300

Credit Card Spending
Credit up to

Auto Payroll Welcome Reward HK$1,700
Joining CITICfirst HK$1,200
Direct Debit Authorization

Instruction HK$400

Preferential Hong Kong Dollar
Deposit Privileges

= 1.2% p.a. HKD Time deposit rate offer
= Up to 1% p.a. HKD savings deposit rate offer

An Array of On-going Banking
Services Privileges

Insurance
= Unlimited 30% premium discount for Travel Insurance

Credit Card
= Perpetual Annual Fee Waiver

Mortgage Service
= The solicitor fee subsidy for mortgage of HK$5,000

General Banking Service

= 50% discount on gift cheque and cashier’s order purchase

Door-to-Door Account Opening Service!

For more details, please visit any of our branches or call
2287 6788
www.cncbinternational.com/payrollplus
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